
2024 North Carolina Coordinated Campaign Fellow
Start Date: ASAP
Location: North Carolina
Travel Required: No

Description
The North Carolina Coordinated Campaign is recruiting Communications Fellows to ensure
that Vice President Harris and Democrats up and down the ballot secure victory in
November. This person will be a critical member of the North Carolina state communications
department who will draft written materials, compile daily news clips, and monitor media, and
other duties as assigned.

They will have the opportunity to train with state and national headquarters, cultivate
mentor relationships and networking, and gain valuable experience. Experience is not
required, including specific campaign experience. Fellowships run through the end of the
election, for up to 30 hours per week. Fellows report directly to the Deputy
Communications Director. This position is not eligible for the CWG Bargaining Unit.

Responsibilities
● Assist with drafting daily news clips;
● Support media monitoring efforts;
● Assist with drafting press materials, newsletters and other rapid-response releases;
● Other duties as assigned.

You’d be a good fit for this role if…
● You have superior organizational, writing, editing, and proofing skills;
● You have a strong attention to accuracy and detail
● You are flexible and hardworking;
● You thrive in a fast-paced, constantly evolving political climate, managing multiple,

competing priorities.

Salary and Benefits
Fellows will work either 10, 20, or 30 hours per week and receive $1500, $2900, or $4,400
total, respectively, for their work over the fellowship term. Stipends will be paid in two
increments, one at the midway point and the second at the end of the fellowship.

Application and Interview Procedure
Candidates should submit their resumes at https://forms.gle/1sJkHzotUMtf8Wrg9.

https://forms.gle/1sJkHzotUMtf8Wrg9


The North Carolina Democratic Party is an equal opportunity employer. We will not discriminate
and will take affirmative measures to ensure against discrimination in employment, recruitment,
advertisements for employment, compensation, termination, upgrading, promotions, and other
conditions of employment against any employee or job applicant on the basis of race, color,
gender, national origin, age, religion, creed, disability, veteran’s status, sexual orientation,
gender identity, or gender expression.


